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Discrimination & Title IX Language – Addition to Syllabus Template/Guidelines 

Proposed additional, optional language for syllabi: 

The University of Kentucky faculty are committed to supporting students and upholding 
the University's non-discrimination policy.  

Discrimination is prohibited at UK. If you experience an incident of discrimination we 
encourage you to report it to Institutional Equity & Equal Opportunity (IEEO) Office, 13 
Main Building, (859) 257-8927. 

Acts of Sex- and Gender-Based Discrimination or Interpersonal Violence 
If you experience an incident of sex- or gender-based discrimination or interpersonal 
violence, we encourage you to report it. While you may talk to a faculty member or 
TA/RA/GA, understand that as a "Responsible Employee" of the University these 
individuals MUST report any acts of violence (including verbal bullying and sexual 
harassment) to the University's Title IX Coordinator in the IEEO Office. If you would like 
to speak with someone who may be able to afford you confidentiality, the Violence 
Intervention and Prevention (VIP) program (Frazee Hall – Lower 
Level; http://www.uky.edu/StudentAffairs/VIPCenter/), the Counseling Center (106 
Frazee Hall, http://www.uky.edu/StudentAffairs/Counseling/), and the University Health 
Services (http://ukhealthcare.uky.edu/uhs/student-health/) are confidential resources 
on campus.   

http://www.uky.edu/StudentAffairs/VIPCenter/
http://www.uky.edu/StudentAffairs/Counseling/
http://ukhealthcare.uky.edu/uhs/student-health/


University of Michigan : https://sapac.umich.edu/article/faculty-resources-sample-syllabus-language: 

Student Sexual Misconduct Policy 

Our school is committed to fostering a safe, productive learning environment. Title IX and our school 

policy prohibit discrimination on the basis of sex, which regards sexual misconduct — including 

harassment, domestic and dating violence, sexual assault, and stalking. We understand that sexual violence 

can undermine students’ academic success and we encourage students who have experienced some form of 

sexual misconduct to talk to someone about their experience, so they can get the support they need. 

Confidential support and academic advocacy can be found with the Sexual Assault Prevention and 

Awareness Center (SAPAC) on their 24-hour crisis line, 734-936-3333 and at http://sapac.umich.edu/. 

Alleged violations can be non-confidentially reported to the Office for Institutional Equity (OIE) at 

institutional.equity@umich.edu. Reports to law enforcement can be made to University of Michigan Police 

Department at 734-763-3434. 

 Student Sexual Misconduct Policy 

Title IX prohibits sex discrimination to include sexual misconduct: harassment, domestic and dating 

violence, sexual assault, and stalking. If you or someone you know has been harassed or assaulted, you can 

receive confidential support and academic advocacy at the Sexual Assault Prevention and Awareness 

Center (SAPAC). SAPAC can be contacted on their 24-hour crisis line, 734-936-3333 and online at 

sapac.umich.edu. Alleged violations can be reported non-confidentially to the Office for Institutional 

Equity (OIE) at institutional.equity@umich.edu. Reports to law enforcement can be made to University of 

Michigan Police Department at 734-763-3434. 

Syllabus Language Regarding Confidentiality 

Faculty who also supervise staff, advise student groups, or hold other administrative positions may have 

mandatory reporting responsibilities.  In order to help ensure that students are making informed decisions 

about sharing their personal experiences, it is a good practice to provide information about your mandatory 

reporting responsibilities. If you are unsure whether you have mandatory reporting responsibilities, please 

contact the Dean of your school or college for clarification. Sample syllabus language regarding mandatory 

reporting is below: 

Confidentiality and Mandatory Reporting 

As an instructor, one of my responsibilities is to help create a safe learning environment on our campus.  I 

also have a mandatory reporting responsibility related to my role as a XX (specify if desired). It is my goal 

that you feel able to share information related to your life experiences in classroom discussions, in your 

written work, and in our one-on-one meetings. I will seek to keep information you share private to the 

greatest extent possible. However, I am required to share information regarding sexual misconduct or 

information about a crime that may have occurred on U-M's campus with the University. Students may 

speak to someone confidentially by contacting SAPAC’s Crisis Line at (734) 936-3333. 

Confidentiality and Mandatory Reporting 

As an instructor, one of my responsibilities is to help create a safe learning environment on our campus.  I 

also have a mandatory reporting responsibility related to my role as a XX (specify if desired).  I am 

required to share information regarding sexual misconduct or information about a crime that may have 

occurred on U-M's campus with the University. Students may speak to someone confidentially by 

contacting SAPAC’s Crisis Line at (734) 936-3333. 

Title IX Examples,  Other Institutions

https://exchange.uky.edu/owa/redir.aspx?SURL=ozezIuzRqGrQCdO59PMGZKaJd7js4BNQutWKcoPqAkFazLnIQEHTCGgAdAB0AHAAcwA6AC8ALwBzAGEAcABhAGMALgB1AG0AaQBjAGgALgBlAGQAdQAvAGEAcgB0AGkAYwBsAGUALwBmAGEAYwB1AGwAdAB5AC0AcgBlAHMAbwB1AHIAYwBlAHMALQBzAGEAbQBwAGwAZQAtAHMAeQBsAGwAYQBiAHUAcwAtAGwAYQBuAGcAdQBhAGcAZQA.&URL=https%3a%2f%2fsapac.umich.edu%2farticle%2ffaculty-resources-sample-syllabus-language
http://sapac.umich.edu/
mailto:institutional.equity@umich.edu
http://sapac.umich.edu/
mailto:institutional.equity@umich.edu


Colorado State University: http://oeo.colostate.edu/title-ix-sexual-assault 

Title IX Syllabus/Course Information Language 

Faculty are encouraged to include the following approved language regarding Title IX reporting and 

student resources in their course syllabi or course content handouts to students. 

COURSE CONTENT NOTE: CSU’s Student Sexual Harassment and Violence policy, following national 

guidance from the Office of Civil Rights, requires that faculty follow CSU policy as a “mandatory reporter” 

of any personal disclosure of sexual harassment, abuse, and/or violence related experiences or incidents 

shared with the faculty member in person, via email, and/or in classroom papers or homework exercises. 

These disclosures include but are not limited to reports of personal relational abuse, relational/domestic 

violence, and stalking. While faculty are often able to help students locate appropriate channels of 

assistance on campus (e.g., see the CSU Health Network link below), disclosure by the student to the 

faculty member requires that the faculty member inform appropriate CSU channels to help ensure that the 

student’s safety and welfare is being addressed, even if the student requests that the disclosure not be 

shared.   

For counseling support and assistance, please see the CSU Health Network, which includes a variety of 

counseling services that can be accessed at: http://www.health.colostate.edu/.  And, the Sexual Assault 

Victim Assistance Team is a confidential resource for students that does not have a reporting requirement 

and that can be of great help to students who have experienced sexual assault. The web address is 

http://www.wgac.colostate.edu/need-help-support. 

https://exchange.uky.edu/owa/redir.aspx?SURL=jmSySzT6F3rABlW3fD7C050cAGUIIwdg30NkaNFw1wZazLnIQEHTCGgAdAB0AHAAOgAvAC8AbwBlAG8ALgBjAG8AbABvAHMAdABhAHQAZQAuAGUAZAB1AC8AdABpAHQAbABlAC0AaQB4AC0AcwBlAHgAdQBhAGwALQBhAHMAcwBhAHUAbAB0AA..&URL=http%3a%2f%2foeo.colostate.edu%2ftitle-ix-sexual-assault
http://www.health.colostate.edu/
http://www.wgac.colostate.edu/need-help-support


University of Oregon: http://aaeo.uoregon.edu/sexual-harassment-assault/faculty-and-staff-resources/title-

ix-required-employee-reporting-language-course-syllabi 

OPTION 1 

The UO is committed to providing an environment free of all forms of prohibited discrimination and sexual 

harassment (sexual assault, domestic and dating violence, and gender or sex-based bullying and stalking). If 

you have experienced any form of gender or sex-based discrimination or harassment, know that help and 

support are available. UO has staff members trained to support survivors in navigating campus life, 

accessing health and counseling services, providing academic and housing accommodations, helping with 

legal protective orders, and more. 

Please be aware that all UO employees, other than designated confidential resources (see 

https://safe.uoregon.edu/services) are required to report credible evidence of prohibited discrimination, 

including sexual harassment and sexual violence. This means that if you tell me about a situation of sexual 

harassment or sexual violence that may have violated university policy or state or federal law, I have to 

share the information with my supervisor or the University’s Title IX Coordinator or the Office of 

Affirmative Action. 

If you wish to speak to someone confidentially, you can call 541-346-SAFE, UO’s 24-hour hotline to be 

connected to a confidential counselor to discuss your options, as confidential counselors are not required 

reporters. You can also visit the SAFE website at https://safe.uoregon.edu/services for more information. 

Each resource is clearly labeled as either “required reporter,” “confidential UO employee,” or “off-

campus,” to allow you to select your desired level of confidentiality.  

OPTION 2 

As an instructor, one of my responsibilities is to help create a safe learning environment for my students 

and for the campus as a whole.  As a member of the university community, I have the responsibility to 

report any instances of sexual harassment, sexual violence and/or other forms of prohibited 

discrimination.  If you would rather share information about sexual harassment, sexual violence or 

discrimination to a confidential employee who does not have this reporting responsibility, you can find a 

list of those individuals here. Each resource is clearly labeled as either “required reporter,” “confidential 

UO employee,” or “off-campus,” to allow you to select your desired level of confidentiality.  

OPTION 3 

All faculty and staff share in the responsibility to create a safe learning environment for all students and for 

the campus as a whole.   As members of the campus community, all faculty and staff (other than those 

designated as confidential reporters) are designated as responsible employees and therefore have the duty to 

report any instances of sexual harassment, sexual violence and/or other forms of prohibited 

discrimination.  If a student would prefer to share information about sexual harassment, sexual violence or 

discrimination to a confidential employee who does not have this reporting responsibility, a list of those 

individuals can be found here. Each resource is clearly labeled as either “required reporter,” “confidential 

UO employee,” or “off-campus,” to allow you to select your desired level of confidentiality.  

https://exchange.uky.edu/owa/redir.aspx?SURL=VcIHaWOhQsiTMKmSxqOO7b3ccZIsiiiIaZVW6c7_tbBazLnIQEHTCGgAdAB0AHAAOgAvAC8AYQBhAGUAbwAuAHUAbwByAGUAZwBvAG4ALgBlAGQAdQAvAHMAZQB4AHUAYQBsAC0AaABhAHIAYQBzAHMAbQBlAG4AdAAtAGEAcwBzAGEAdQBsAHQALwBmAGEAYwB1AGwAdAB5AC0AYQBuAGQALQBzAHQAYQBmAGYALQByAGUAcwBvAHUAcgBjAGUAcwAvAHQAaQB0AGwAZQAtAGkAeAAtAHIAZQBxAHUAaQByAGUAZAAtAGUAbQBwAGwAbwB5AGUAZQAtAHIAZQBwAG8AcgB0AGkAbgBnAC0AbABhAG4AZwB1AGEAZwBlAC0AYwBvAHUAcgBzAGUALQBzAHkAbABsAGEAYgBpAA..&URL=http%3a%2f%2faaeo.uoregon.edu%2fsexual-harassment-assault%2ffaculty-and-staff-resources%2ftitle-ix-required-employee-reporting-language-course-syllabi
https://exchange.uky.edu/owa/redir.aspx?SURL=VcIHaWOhQsiTMKmSxqOO7b3ccZIsiiiIaZVW6c7_tbBazLnIQEHTCGgAdAB0AHAAOgAvAC8AYQBhAGUAbwAuAHUAbwByAGUAZwBvAG4ALgBlAGQAdQAvAHMAZQB4AHUAYQBsAC0AaABhAHIAYQBzAHMAbQBlAG4AdAAtAGEAcwBzAGEAdQBsAHQALwBmAGEAYwB1AGwAdAB5AC0AYQBuAGQALQBzAHQAYQBmAGYALQByAGUAcwBvAHUAcgBjAGUAcwAvAHQAaQB0AGwAZQAtAGkAeAAtAHIAZQBxAHUAaQByAGUAZAAtAGUAbQBwAGwAbwB5AGUAZQAtAHIAZQBwAG8AcgB0AGkAbgBnAC0AbABhAG4AZwB1AGEAZwBlAC0AYwBvAHUAcgBzAGUALQBzAHkAbABsAGEAYgBpAA..&URL=http%3a%2f%2faaeo.uoregon.edu%2fsexual-harassment-assault%2ffaculty-and-staff-resources%2ftitle-ix-required-employee-reporting-language-course-syllabi
https://safe.uoregon.edu/services
https://safe.uoregon.edu/services
https://safe.uoregon.edu/services
https://safe.uoregon.edu/services


St. Louis University: http://www.slu.edu/college-of-arts-and-sciences-home/faculty-and-staff-

resources/syllabi-statements?site=mobile 

Title IX Syllabus Statement 
 

Saint Louis University and its faculty are committed to supporting our students and seeking an environment 

that is free of bias, discrimination, and harassment. If you have encountered any form of sexual misconduct 

(e.g. sexual assault, sexual harassment, stalking, domestic or dating violence), we encourage you to report 

this to the University. If you speak with a faculty member about an incident of misconduct, that faculty 

member must notify SLU's Title IX coordinator, Anna R. Kratky (DuBourg Hall, room 36; 

akratky@slu.edu; 314-977-3886) and share the basic fact of your experience with her. The Title IX 

coordinator will then be available to assist you in understanding all of your options and in connecting you 

with all possible resources on and off campus.   

 

If you wish to speak with a confidential source, you may contact the counselors at the University 

Counseling Center at 314-977-TALK. To view SLU's sexual misconduct policy and for resources, please 

visit the following web address: http://www.slu.edu/general-counsel-home/office-of-institutional-equity-

and-diversity/sexual-misconduct-policy www.slu.edu/here4you . 

 

Student Success Center Syllabi Statements 
 

In an effort to be inclusive of students' learning styles and needs with regard to academic support, the 

following statement has been developed for use in course syllabi which identifies resources for student 

support in various areas of learning. As faculty members construct their syllabi for future courses, it is 

requested that they update materials to include new language regarding academic and career related support 

offered to students through the Student Success Center.   

 

The syllabus statement will be available throughout the year by visiting the following websites, but we 

encourage you to place these resources on any departmental websites you feel necessary: 

 Student Success Center:  www.slu.edu/success 

 Reinert Center for Transformative Teaching & Learning: www.slu.edu/cttl 

 

 

  

https://exchange.uky.edu/owa/redir.aspx?SURL=-_lyndhKm5o6wUtpbvJgIbI3qRrdfuHJfnH6KgRlOctazLnIQEHTCGgAdAB0AHAAOgAvAC8AdwB3AHcALgBzAGwAdQAuAGUAZAB1AC8AYwBvAGwAbABlAGcAZQAtAG8AZgAtAGEAcgB0AHMALQBhAG4AZAAtAHMAYwBpAGUAbgBjAGUAcwAtAGgAbwBtAGUALwBmAGEAYwB1AGwAdAB5AC0AYQBuAGQALQBzAHQAYQBmAGYALQByAGUAcwBvAHUAcgBjAGUAcwAvAHMAeQBsAGwAYQBiAGkALQBzAHQAYQB0AGUAbQBlAG4AdABzAD8AcwBpAHQAZQA9AG0AbwBiAGkAbABlAA..&URL=http%3a%2f%2fwww.slu.edu%2fcollege-of-arts-and-sciences-home%2ffaculty-and-staff-resources%2fsyllabi-statements%3fsite%3dmobile
https://exchange.uky.edu/owa/redir.aspx?SURL=-_lyndhKm5o6wUtpbvJgIbI3qRrdfuHJfnH6KgRlOctazLnIQEHTCGgAdAB0AHAAOgAvAC8AdwB3AHcALgBzAGwAdQAuAGUAZAB1AC8AYwBvAGwAbABlAGcAZQAtAG8AZgAtAGEAcgB0AHMALQBhAG4AZAAtAHMAYwBpAGUAbgBjAGUAcwAtAGgAbwBtAGUALwBmAGEAYwB1AGwAdAB5AC0AYQBuAGQALQBzAHQAYQBmAGYALQByAGUAcwBvAHUAcgBjAGUAcwAvAHMAeQBsAGwAYQBiAGkALQBzAHQAYQB0AGUAbQBlAG4AdABzAD8AcwBpAHQAZQA9AG0AbwBiAGkAbABlAA..&URL=http%3a%2f%2fwww.slu.edu%2fcollege-of-arts-and-sciences-home%2ffaculty-and-staff-resources%2fsyllabi-statements%3fsite%3dmobile
mailto:akratky@slu.edu
tel:314-977-3886
http://www.slu.edu/general-counsel-home/office-of-institutional-equity-and-diversity/sexual-misconduct-policy
http://www.slu.edu/general-counsel-home/office-of-institutional-equity-and-diversity/sexual-misconduct-policy
http://www.slu.edu/here4you
http://www.slu.edu/success
http://www.slu.edu/cttl


University of Louisville: https://louisville.edu/music/resources/faculty-staff-resources/revised-syllabi-

statement-re-title-ix-clery-act 

Revised Syllabi Statement re Title IX-Clery Act  

Revised 2015 Title IX/Clery Syllabi Statement (6.9.2015) 

The following statement should be added to all course syllabi, beginning July 1, 2015. 

Title IX/Clery Act Notification 

Sexual misconduct (including sexual harassment, sexual assault, and any other nonconsensual behavior of a 

sexual nature) and sex discrimination violate University policies. Students experiencing such behavior may 

obtain confidential support from the PEACC Program (852-2663), Counseling Center (852-6585), and 

Campus Health Services (852-6479). To report sexual misconduct or sex discrimination, contact the Dean 

of Students (852-5787) or University of Louisville Police (852-6111). 

Disclosure to University faculty or instructors of sexual misconduct, domestic violence, dating violence, or 

sex discrimination occurring on campus, in a University-sponsored program, or involving a campus visitor 

or University student or employee (whether current or former) is not confidential under Title IX. Faculty 

and instructors must forward such reports, including names and circumstances, to the University’s Title IX 

officer. 

For more information, see the Sexual Misconduct Resource Guide. 

http://louisville.edu/hr/employeerelations/sexual-misconduct-brochure 

 

 

****** 

 

Mississippi State University: http://www.hrm.msstate.edu/aaeeo/titleix/ 

 

All course syllabi should contain the university’s standardized statement on Title IX and sexual 

misconduct. The statement is: 

MSU is committed to complying with Title IX, a federal law that prohibits discrimination, including 

violence and harassment, based on sex. This means that MSU’s educational programs and activities 

must be free from sex discrimination, sexual harassment, and other forms of sexual misconduct. If you 

or someone you know has experienced sex discrimination, sexual violence and/or harassment by any 

member of the university community, you are encouraged to report the conduct to MSU’s Director of 

Title IX/EEO Programs at 325-8124 or by e-mail to titleix@msstate.edu. Additional resources are 

available at http://www.msstate.edu/web/security, or at http://students.msstate.edu/sexualmisconduct/. 
 

 

 

https://exchange.uky.edu/owa/redir.aspx?SURL=MyxOKOszcqmR86VAtDsgXdv2p2R25Ta5cCpC9a9YculazLnIQEHTCGgAdAB0AHAAcwA6AC8ALwBsAG8AdQBpAHMAdgBpAGwAbABlAC4AZQBkAHUALwBtAHUAcwBpAGMALwByAGUAcwBvAHUAcgBjAGUAcwAvAGYAYQBjAHUAbAB0AHkALQBzAHQAYQBmAGYALQByAGUAcwBvAHUAcgBjAGUAcwAvAHIAZQB2AGkAcwBlAGQALQBzAHkAbABsAGEAYgBpAC0AcwB0AGEAdABlAG0AZQBuAHQALQByAGUALQB0AGkAdABsAGUALQBpAHgALQBjAGwAZQByAHkALQBhAGMAdAA.&URL=https%3a%2f%2flouisville.edu%2fmusic%2fresources%2ffaculty-staff-resources%2frevised-syllabi-statement-re-title-ix-clery-act
https://exchange.uky.edu/owa/redir.aspx?SURL=MyxOKOszcqmR86VAtDsgXdv2p2R25Ta5cCpC9a9YculazLnIQEHTCGgAdAB0AHAAcwA6AC8ALwBsAG8AdQBpAHMAdgBpAGwAbABlAC4AZQBkAHUALwBtAHUAcwBpAGMALwByAGUAcwBvAHUAcgBjAGUAcwAvAGYAYQBjAHUAbAB0AHkALQBzAHQAYQBmAGYALQByAGUAcwBvAHUAcgBjAGUAcwAvAHIAZQB2AGkAcwBlAGQALQBzAHkAbABsAGEAYgBpAC0AcwB0AGEAdABlAG0AZQBuAHQALQByAGUALQB0AGkAdABsAGUALQBpAHgALQBjAGwAZQByAHkALQBhAGMAdAA.&URL=https%3a%2f%2flouisville.edu%2fmusic%2fresources%2ffaculty-staff-resources%2frevised-syllabi-statement-re-title-ix-clery-act
http://louisville.edu/hr/employeerelations/sexual-misconduct-brochure
https://exchange.uky.edu/owa/redir.aspx?SURL=kHUKGltnc3dWeNkVkPvySZpqq4K4d0zg-Z8upf3d2PFazLnIQEHTCGgAdAB0AHAAOgAvAC8AdwB3AHcALgBoAHIAbQAuAG0AcwBzAHQAYQB0AGUALgBlAGQAdQAvAGEAYQBlAGUAbwAvAHQAaQB0AGwAZQBpAHgALwA.&URL=http%3a%2f%2fwww.hrm.msstate.edu%2faaeeo%2ftitleix%2f
tel:1-662-325-8124
mailto:titleix@msstate.edu
http://www.msstate.edu/web/security
http://students.msstate.edu/sexualmisconduct/



